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Detailed feztures of the program are 33 foliows:

1. 20 - 100 hours of training program induding Personal and Professional E Hactweress (now
to chowse right career option, how to apphy for job, Lo0is-CV/s, coreer letter- e22 ), Busoeis
communication (effective communication with co-workers and CuRtomen), Career
Readiness (orienting students o jobs matching thelr sidll sets 3ng expoiure 10 2 career
path) and Work Resdiness (Professionalism, Work Ethics, Emall Etiquettes, Workpiace

dynamics = etc.)
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2,
applicable.
3. Each training batch size will be between 30-50 students. Sesslons of duration 1 - 2.5 hours”
duration will be conducted 5 days a week over 3 2 = 2. 5-month period at a ume.
4. The program also includes individual student counselling, parent engagement Lessions,
booster sessions as well as post tralning, pre-placement and post placement counselling.
Career falrs or individual placement drives will be conducted 1o place trained students in

formal sector jobs.

5.
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The above mentioned tralnin

a
collag. & and placement Is free of cost for both the students and

Based on the above, this MOU lays out the below responsibllities for bath parties:

TNSIF agrees to -

p 1

O

Engage with the college, given the following conditions:

a. In consultation and agreement with the designated college point of contact.

b. Not charge the college or students for any part of the program.

¢. Provide reports to the college on the training and placement status of students.

Mobilize the college students. This involves the following:

a. Conduct Orlentation sessions to make students aware about the program and to
register their interest.

b. Screen the students based on their interest and background and interview them to
determine enrolment in the program.

Train selected students. This Involves the following:

a. Form batches with selected students and conduct the Campus to Corporate Careers
Training Program with them.

b. Provide individual career-counselling support to in-training students,

c. Engage with parents of the students to make them aware of the program and to
counsel them about their wards.

d. Provide certificates to trained students on successful completion of the training with
an attendance criterion of 80%.

Place trained students. This involves the following:

a. Facilitate placement linkages with formal sector employers for interested students.

b. Arrange for career drives and fairs to place Interested students.

c. Provide post-placement support to students to facilitate joining and on-boarding.

The College agreesto—

1.

Engage with TNSIF staff, given the following conditions:

a. Providing one point of contact to coordinate all TNSIF C2C activitles.

b. Not charge TNSIF or students for any part of the program,

¢. Communicate openly with the TNSIF point of contact for any deliverables or feedback.

Facilitate student engagement. This involves the following:

a. Assistance in student mobllization through dissemination of information on student
what’s app groups and other seminars.

b. Attending orientation sessions organized by TNSIF to encourage student participation,

Support training actlvities. This involves the following:

a. Support allocation of batches for optimum utilization of resources and training
effectiveness.

b. Assist In scheduling batches keeping In mind college lecture timings.

¢. Make classrooms avallable for in-person tralning sesslons.

d. Allow use of online medium to reach and train students,
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e. Assist in conducting parent engagement sessions

Support placement activities. This involves the following:

8. Assist in mobilizing students to counsel regarding placement opportunities

b. Provide infrastructure assistance - classrooms, auditorium, computer laboratory etc.
in conducting on-ground career fests.

¢ Allow use of online medium to place students.

d. Not hold TNSIF C2C staff responsible for any miscommunication with the corporate
HRs.

5. This MOU Is neither a contract nor Is it legally binding in any way. It does not commit any
financial expenditure from or for either party.

6. The Mo will be effective for a period of one year from the date on which both the parties
have signed this MOU.

Name: Rupa Bohra

fpe Al

Managing Director, Principal,
TNS India Foundation Rizvi college of Arts, Science and
Commerce
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